REGION VI ANNUAL EVALUATION
Section I

Annual Evaluation Format
Revised (10/25/2007)

Section A - Summary Sheet




	Site’s Three-Year Rates (2007-2009): XE "Rate" 
	TCIR: XE "TCIR" 
	     0
	DART:
	   0

	Site Name*:    ROCO NM
	Date Submitted

	
	                       February 15, 2010

	Corporate Information*
	Name/Address*   ROCO RESCUE 

	Phone*:  225-755-7626
	

	Site Information
	Address  7077 Exchequer Drive, Baton Rouge, LA 70809

	Phone*:  505-893-4035
	

	Plant Manager*
	Site VPP Contact*
	SIC/NAICS

	                              N/A
	               Tim Robson
	               SIC- 5087  NAICS - 61171

	 Site VPP Contact FAX*
	Site VPP Contact E-mail*
	VPP Status

	
	timx.r.robson@intel.com
	STAR

	# Applicable Contractors**
	# Site Employees**
	Total
	Total Hours Worked by Site Employees

	18
	03
	21
	19965

	
	
	

	Percent above/below current BLS Rates
	
	

	Applicable Contractor*** (name)
	TCIR: 0 XE "TCIR" 
	DART:  0

	Applicable Contractor*** (name)
	TCIR: 0 XE "TCIR" 
	DART:  0

	
	
	


	Union XE "Union"  Name*:
	N/A

	Site Representative*:
	

	Address*:
	

	
	

	Local*:
	
	

	Phone*:
	
	Fax*:
	

	Email*:
	


	Union XE "Union"  Name*:
	

	Site Representative*:
	

	Address*:
	

	
	

	Local*:
	
	

	Phone*:
	
	Fax*:
	

	Email*:
	


* If the information provided in the space is different than what was reported in last year’s annual evaluation, denote the change by bolding, italicizing, or otherwise altering the text so OSHA can update their records.

** Enter Average Employment figure as recorded in worksite’s own records.

*** Obtain from tables in Section B below.  If you have more than one applicable contractor or union, copy and attach as many additional summary sheets as necessary.

REGION VI ANNUAL EVALUATION
Section II

Injury/Illness Rates
Section B - Calculating Injury/Illness Rates
Injury rate information for the previous year must be received in the Regional Office or appropriate Field Office no later than February 15th of the following year along with your annual evaluation.

	Year
	Hours

Worked
	Total

Cases
	Total Case

Incident

Rate

(TCIR)
	Days Away/

Restricted/

Transferred

Cases
	Days Away/

Restricted/

Transferred

Incident Rate

(DART)

	2007
	6713
	0
	0
	0
	0

	2008
	6693
	0
	0
	0
	0

	2009
	6559
	0
	0
	0
	0

	Total
	19965
	0
	
	0
	

	Three-Year Rate (2007-2009):
	0
	
	0

	BLS Average for NAICS 2007/2008/2009:
	Indicate year used:
	0
	
	0

	
	         2009
	
	
	

	Percent Above/Below BLS Rate:
	0
	
	0


* Select the BLS industry average for one of the three most current years data has been published. For your 2008 Annual Evaluation, you may choose either the 2006, 2007, or 2008 BLS average based on your site’s NAICS Code. Indicate which year BLS data you used to calculate your rates.
Be sure to answer the following questions in your evaluation of the site’s injury history:


a.
Based on the current rates calculated in the table above, discuss any goals and objectives your site has established.


b.
Were the OSHA 200s reviewed?  Were the entries logged correctly?


c.
Were any temporary employees injured during 2000?  Where they included on the OSHA 200?

d. Do the OSHA 101's or Equivalents (please specify which is used), first aid log, and any other injury data support the entries on the OSHA 200?  Were employees interviewed regarding unrecorded injuries and were any identified?

Contractor Injury/Illness Rates

The above table should also be completed for each contractor who has worked at least 1000 hours in a calendar quarter at the site, although only the most current complete calendar year’s injury/illness data is required.  The site may choose to record three years of data for their contractors; however, this is not required.

All injury/illness data for the remaining contractors who have worked at least 1000 hours in a calendar quarter, but have not experienced a recordable injury or illness, may be combined into a single line of the table with only the total hours worked by all of those contractors reported.  Include a list of the names of all contractors included in this total as well.  The site may choose to include contractors that worked less than 1000 hours in a calendar quarter in this number, but this is not required.

Contractors that are exempt from recordkeeping requirements should only have their data reported if they suffered a recordable injury during the year.  Otherwise, the site may choose to include their hours in with other contractors who have not experienced a recordable incident.

If the contractor rates are above the BLS national average for the contractor’s SIC code, describe what actions the VPP applicant has taken to ensure the safety and health of the contractor employees.
REGION VI ANNUAL EVALUATION
Section III

Format of the Annual Evaluation
Section C: Narrative Evaluation of Safety and Health Management System (See appendix A for instructions on completing the Evaluation; see appendix C for program requirements and guidelines)

Use Section IV Worksheet below to complete Section III Part I of the Annual Evaluation.
I.
Management Leadership and Employee Involvement
a. Management Commitment

1) Policy

2) Goals and Objectives

b. VPP Commitment

c. Planning

d. Written Safety and Health Program

e. Management Leadership

1) Clear lines of communication

2) Setting example

3) Reasonable employee access to top site management

4) Providing all workers equal high quality protection

5) Responsibility

6) Authority

7) Resources

8) Accountability

f. Employee Involvement

g. Contract Worker Coverage

h. Safety and Health Program Evaluation

II.
Worksite Analysis
a. Pre-Use Analysis

b. Safety and Health Surveys

1) Initial baseline/subsequent safety surveys

2) Initial baseline/subsequent industrial hygiene surveys

c. Routine Hazard Analysis

d. Routine Self Inspections

e. Employee Hazard Reporting System

f. Accident/incident Investigations

g. Trend Analysis

III.
Hazard Prevention and Control
a. Hazard Controls/Disciplinary System

b. Hazard Correction Tracking

c. Preventive/Predictive Maintenance

d. Occupational Health Care Program

e. Emergency Procedures

f. Hazard Elimination and Control

1) Engineering Controls

2) Administrative Controls

3) Work Practice Controls

4) Personal Protective Equipment

g. Process Safety Management

IV.
Safety and Health Training
a. Understanding of safety and health responsibilities

b. Hazard Recognition

c. Safe Work Practices

d. Emergencies

e. PPE
Section D. Previous Year Recommendations and Status Report
(Note: This section is not applicable if this is the site’s first annual evaluation)

A.
Listed below are the ______ (previous year’s) recommendations and their status.



1.
Recommendation


Status:



2.
Recommendation


Status:


3.
Recommendation



Status:



4.
Recommendation

Status:

Section E: Summary Chart of Merit or 1-Year Conditional XE "1-year conditional"  Goals
Please fill in the table below, using as many rows as necessary to summarize all of the goals currently awaiting completion of implementation, either from the previous year or the current year. 
	Goal
	Status

	Goal 1: Adopt the ANSI Z359.1-6 changes into the daily operations of Roco NM
	Completed.  Additionally, two of the three Roco NM employees have attended a Competent Person/Competent Inspector /Train the Trainer course provided by Capital Safety. 

	Goal 2: Maintain an Injury Free and compliant environment in regards to the Confined Space Program @ Intel NM.
	Attained. In 2009 there was 0 reportable incidents for Roco employees and our clients.

	Goal 3:
	


Section F: Success Stories

Please describe any success stories related to the implementation of VPP requirements.  Include anecdotal as well as statistical evidence of improvements, non-routine safety and health activities, outreach, etc. 

a. Roco NM has had an increased presence in regards to Fall Prevention requirements at the Intel NM plant during the P1266/1268 Ramp .  Our employees have had daily interactions with both Intel employees and contractors in the following areas:
1. Fall Prevention Coaching

2. Fall Protection Equipment Inspection

3. Fall Prevention Equipment Installation

4. Fall Prevention Classes and Mass Safety Forums

b. Roco NM has renewed/increased our contractual requirents at the following  NM based entities:

1. Los Alamos National Labs

2. Holley Asphalt

3. GE Aviation

4. Conoco Phillips Wingate Plant

Section G: Other Information

Discuss other areas of your safety and health program that have not been discussed in the above elements.  Other areas might include behavior-based safety, ergonomics, etc.
REGION VI ANNUAL EVALUATION

Section IV

Worksheet

Narrative Evaluation of Safety and Health Management System
	Area I. Management Leadership and Employee Involvement

	a. Management Commitment – Policy, goals and objectives

	Program Description: The management of Roco Rescue is committed to the safe work practices of their employees and 

also the customers that employ our services. Roco’s motto is “there is a safe way and a safer way” and all employees are 

required to adhere to this value and enforce it at all times. Roco’s management empowers its employees to not only be rescuers

but also ensure adherence to federal, state and local safety standards. The effectiveness of this value/empowerment is obvious 

through the fact that no Roco employee or customer has been injured during the day to day operations in Roco’s area of 

responsibility.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: Even with Roco’s exemplary safety record, improvement is always necessary and warranted. As 
Roco matures and grows, the continual auditing and self assessment of policies and procedures is on-going and when deficiencies are found, clear communication between management and employees is a necessity.

	Owner(s): Roco Management (NM and LA)

	Target Date for Completion: Continual


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a. Management Commitment – Policy, goals and objectives (Enter deficiencies below)
	
	I
	O
	D R

	1. Does management overall demonstrate at least minimally effective, visible leadership with respect to the safety and health program? MR(.
	Y
	X
	X
	X

	2. Has the site discussed safety and health program goals and objectives which were meaningful and attainable? (Attainability can either be unrealistic/realistic goals or poor/good implementation to achieve them.) (See: TED Chapter 3 II C1a)
	Y
	X
	X
	X

	3. Has the site described how policies, goals and objectives were communicated to employees?
	Y
	X
	 FORMCHECKBOX 

	X

	4. Has the site described how they verify employee understanding of the goals and objectives?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. Has the site described how they measure progress towards the goals and objectives?
	Y
	X
	X
	X

	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	b. VPP Commitment

	Program Description: Since Roco Rescue is the only known rescue service to receive the VPP Star, this is an honor that we gladly
accept and embrace. The commitment of Roco Rescue to the concept and values of VPP is obvious through the awarding of the VPP Star status for the last 5 years and we look forward to continuing this distinguished honor.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective. Roco attends the annual 

VPPPA conference and Roco employees are asked to present at numerous trade and safety conferences in regards to safe work  
and rescue practices.

	Recommendations for Improvement: Ensure that the VPP annual self audit is performed at approximately the same time each year

and is submitted to the NM VPP Coordinator in a timely manner.

	Owner(s): Roco Management

	Target Date for Completion: January of each year


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	b. VPP Commitment (Enter deficiencies below)
	
	I
	O
	D R

	1. Has the site described how they are demonstrating commitment to VPP? (Commitment may be demonstrated through commitment of resources such as VPP Teams, attendance at VPPPA conferences, support of SGEs, etc.)
	Y
	X
	X
	X

	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	c. Planning

	Program Description: With the tasking of administering customers confined space and fall protection programs, Roco management and

employees are ingrained in the day to day and policy making of safe work practices for entry into confined space and working at height.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective. Roco employees attend 

“tool box” meetings and provide coaching on the federal, state and site specific requirements. They also act as safety observers during
confined space entries and perform documented audits of these entries.

	Recommendations for Improvement: None

	Owner(s): N/A

	Target Date for Completion: N/A


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	c. Planning
	
	I
	O
	D R

	1. Has the site described how it integrates planning for safety and health with its overall management planning process (for example, budget development, resource allocation, or training)?
	Y
	 FORMCHECKBOX 

	X
	X

	2. Is safety and health effectively integrated into the site’s overall management planning process?  If not, please explain
	Y
	 FORMCHECKBOX 

	X
	X

	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	a. Written Safety and Health Program

	Program Description:  Due to Roco employing a significant number of contracted employees, it is paramount for Roco management
to have clear and concise safety and health plans/policies. Roco’s working environment is typically in an industrial setting and the thorough knowledge of the specific hazards that may be encountered is crucial to a safe working environment.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective. 

	Recommendations for Improvement: Continual training of employees and contractors in job hazard analysis and hazard mitigation is
always an area of improvement.

	Owner(s): Tim Robson / Bryan Rogers

	Target Date for Completion: Continual


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	d. Written Safety and Health Program (Enter deficiencies below)
	
	I
	O
	D R

	1. Are all the elements (such as Management Leadership and Employee Involvement, Worksite Analysis, Hazard Prevention and Control, and Safety and Health Training) and sub-elements of a basic safety and health program part of a written program? (For Federal Agencies, include 29 CFR 1960.)
	Y
	X
	X
	X

	2. Have all VPP elements and sub-elements been in place at least 1 year?
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	3. Is the written safety and health management system at least minimally effective to address the scope and complexity of the hazards at the site? (Smaller less complex sites require a less complex system). MR(.
	Y
	 FORMCHECKBOX 

	X
	X

	4. Have any VPP documentation requirements been waived (as per FRN page 656, paragraph F5a4)?  If so, please explain below.
	N
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	e. Management Leadership – Establishing clear lines of communication with employees; setting an example of safe and healthful behavior; reasonable access to top site management.

	Program Description: Both the Instructor and CSRT policy manuals describe the communication procedures between 
management and employees. Since the majority of Roco management is also involved with field work i.e. instructing classes and 
performing rescue standbys, Roco has always led from the front in regards to safe work practices.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective

	Recommendations for Improvement: None

	Owner(s): N/A

	Target Date for Completion: N/A


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	e. Management Leadership – Establishing clear lines of communication with employees; setting an example of safe and healthful behavior; reasonable access to top site management. (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site describe the methods used to establish clear lines of communication with employees?
	Y
	X
	 FORMCHECKBOX 

	X

	2. Does top management set an example of safety and healthful behavior:
	Y
	 FORMCHECKBOX 

	X
	X

	3. Did the site describe how employees have reasonable access to top management?
	Y
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	e. Responsibility, Authority, and Line Accountability

	Program Description:  Due to the inherent dangers associated with Roco’s working environment, management plays an integral

part in establishing safe work practices for all Roco employees.  There is a clear delineation in the responsibilities of management 
in regards to the health and safety of  all parties involved. These responsibilities are clarified in the CSRT and Instructor policy manuals.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective

	Recommendations for Improvement: None

	Owner(s): N/A

	Target Date for Completion: N/A


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	e. Responsibility, Authority, and Line Accountability (Enter deficiencies below)
	
	I
	O
	D R

	1. Does top management accept ultimate responsibility for safety and health in the organization? (Top management acknowledges ultimate responsibility even if some safety and health functions are delegated to others.)
	Y
	X
	 FORMCHECKBOX 

	X

	2. Did the site describe how the assignment of authority and responsibility is documented and communicated (for example, organization charts, job descriptions)?
	Y
	X
	 FORMCHECKBOX 

	X

	3. Do the individuals assigned responsibility for safety and health have the authority to ensure that hazards are corrected or necessary changes to the safety and health management system are made?  MR(.
	Y
	X
	X
	X

	4. Did the site describe how managers, supervisors, and employees are held accountable for meeting their responsibilities for workplace safety and health? (Annual performance evaluations for managers and supervisors are required.)
	Y
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	e. Resources

	Program Description: Since the majority of Roco employees are firefighters, police officers or emergency response team members

in an industrial setting, the amount of Subject Matter Experts readily available for consultation is quite numerous. Since the majority of

equipment used by Roco employees is deemed Life Safety, and the standards are quite stringent, the replacement and downgrading

of this equipment is continual.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective. 

	Recommendations for Improvement: Roco is in the process of integrating an electronic cataloging and notification system for the 
replacement of this equipment.

	Owner(s): Roco Management and Warehouse Staff

	Target Date for Completion: 01/10


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	e. Resources (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site explain how adequate resources, such as equipment, budget, and experts, are dedicated to ensuring workplace safety and health?  MR(.
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2. Is access to experts (Certified Industrial Hygienists, Certified Safety Professionals, Occupational Nurses, or Engineers), reasonably available to the site, based upon the nature, conditions, complexity, and hazards of the site?  
	Y
	X
	X
	 FORMCHECKBOX 


	3. Did the site describe under what arrangements and how often they are used?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	f. Employee Involvement

	Program Description: As stated earlier, Roco as a whole, not just management, is committed to the continuation of the VPP 

Star status. All employees are involved in attending conferences, trade shows and other VPP sites to further their health and safety 

knowledge / culture. Roco employees are looked upon by our constituents as doing the right thing and for being there when needed. This
is a responsibility we all take very seriously.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: Attend the Annual VPPPA conference and have Roco employees become CGE / mentors for VPP 

	Owner(s): Tim Robson, Pat Furr, Richard Pohl

	Target Date for Completion: 01/10


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	f. Employee Involvement (Enter deficiencies below)
	
	I
	O
	D R

	1. Do employees support the site’s participation in the VPP Process? MR(
	Y
	X
	X
	X

	2. Do employees feel free to participate in the safety and health management system without fear of discrimination or reprisal?  MR(
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3. Did the site describe at least three ways in which employees are meaningfully involved in the problem identification and resolution or evaluation of the safety and health program (beyond hazard reporting)?  (See: FRN Chapter 3 Paragraph II.C.1.b)
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. Are employees knowledgeable about the site's safety and health program, VPP, and OSHA rights and responsibilities?  
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. Did the site describe how employees were informed of the safety and health program, VPP, and OSHA Rights and Responsibilities?
	Y
	X
	 FORMCHECKBOX 

	X

	6. Did the site explain how they verify employee comprehension of the above?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7. Do employees have access to results of self-inspection, accident investigation, appropriate medical records, and personal sampling data upon request?.
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	g. Contractor Program

	Program Description: Roco employees Independent Contractors (Part Time) on an as needed basis. All contractors are made aware of
Roco’s health and safety policies through respective policy manuals. Since OSHA/ANSI/NFPA standards play a huge role in the Roco’s daily operations, all new hire contractors are paired with an experienced Chief instructor or CSRT Chief for a period of time. Once that Chief feels that the new hire has an appropriate grasp of the standards, then they are recommended for advancement in the company. It

is clearly stated in the requisite policy manners that failure to comply with federal, state and local standards will result in disciplinary action.  

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	g. Contractor Program (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site utilize contractors?
	Y
	X
	X
	X

	2. Were there contractors onsite at the time of the evaluation? 
	Y
	X
	 FORMCHECKBOX 

	X

	3. Did the site explain how they evaluate contractor’s safety and health programs and performance (including rates) before bringing them on site? (See: TED Chapter 3 IV 3-19)
	Y
	X
	 FORMCHECKBOX 

	X

	4. Did the site explain how it ensures contractors and subcontractors at the site maintain effective safety and health programs and comply with all applicable OSHA and company safety and health rules and regulations?
	Y
	X
	 FORMCHECKBOX 

	X

	5. Did the site explain how it ensures the prompt correction and control of hazards in the event that the contractor fails to correct or control such hazards?  MR(.
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6. Did the site explain how it documents and communicates oversight, coordination, and enforcement of safety and health expectations to contractors?
	Y
	X
	 FORMCHECKBOX 

	X

	7. Is there evidence the contract provisions specifying penalties for safety and health issues have been enforced when appropriate?
	Y
	X
	X
	X

	8. Did the site explain how it monitors the quality of safety and health protection of its contract employees?
	Y
	X
	 FORMCHECKBOX 

	X

	9. Did the site explain how it ensures all employees are provided effective protection if the contractors’ injury and illness rates are above the average for their industry?
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	10. Did the site document the frequency with which contractor injury/illness data is reviewed?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	11. Based on your answers to the above items, is the contract oversight minimally effective for the nature of the site? (Inadequate oversight is indicated by significant hazards created by the contractor, employees exposed to hazards, or a lack of host audits.)  MR(.
	Y
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	I. Management Leadership and Employee Involvement

	h. Annual Evaluation of Safety and Health Program

	Program Description: Due to the VPP Star designation and our area of expertise, self assessment is a continual process. Roco has to 

ensure that its employees and products that are provided to our clients are meeting the minimum standards set for by federal, state and local standards. All Roco instructors and employees are required to attend internal conferences so that the most up to date material 

is disseminated. Any discrepancies / incidents that have occurred are discussed and solutions are found during these meeting.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area I: Management Leadership/Employee Involvement (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	h. Annual Evaluation of Safety and Health Program (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site describe its system for conducting an annual evaluation?
	Y
	X
	 FORMCHECKBOX 

	X

	2. Did the site explain how it ensures the annual evaluation covers the aspects of the safety and health program, including the elements described in the Federal Register?
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	3. Does the annual evaluation include written recommendations in a narrative format?.
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	4. Is the annual evaluation an effective tool for assessing the success of the site’s safety and health system?
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	5. Did the site describe how recommendations made during the annual evaluation were corrected?
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	6. Were the recommendations corrected in a timely manner?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	a. Pre-Use Analysis

	Program Description: Since Roco is one of the world’s leader in technical rescue, many of our clients provide us with prototypes of new
equipment/materials. Due to the wealth of subject matter experts employed by Roco, we are continually looked upon as a sounding board for these new items and our recommendations are typically followed. Because of this, Roco usually ends up with the newest and best health and safety equipment available. 

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a. Pre-Use Analysis (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site describe the types of analyses performed when purchasing new materials or equipment, and/or implementing new processes to determine their impact on safety and health?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2. Did the site describe the types of analyses performed when implementing/introducing non-routine tasks, materials or equipment, and/or modifying processes, to determine their impact on safety and health?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3. Were these systems considered adequate?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	a. Safety and Health Surveys

	Program Description: Since Roco is usually contracted to a Host Employer, we are frequently tasked with providing baseline 

assessments and pre-plans of the confined spaces we are going to be working in. We are also tasked with performing fall 

protection and confined space needs assessments at facilities. All the information below is documented on our forms that we provide to our clientele. 

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a. Safety and Health Surveys (Enter deficiencies below)
	
	I
	O
	D R

	1. Has the site been at least minimally effective at identifying and documenting the common safety and health hazards associated with the site (such as those found in OSHA regulations, building standards, etc., and for which existing controls are well known)?  MR(
	Y
	X
	X
	X

	2. Did the site describe the safety and health baseline analyses conducted at the site to determine hazards? If baseline analyses were not conducted for either/both, did the site describe how hazards were identified?
	Y
	X
	X
	X

	3. Did the site describe the methods used to identify health hazards? (They should include examples of instances when initial screening and full-shift sampling were used. See FRN page 45657, F5.B.2.b )
	Y
	X
	X
	X

	4. Did the site discuss the use of a documented sampling strategy used to identify health hazards and assess employees’ exposure (including duration, route, and frequency of exposure), and the number of exposed employees?
	Y
	X
	X
	X

	5. Do sampling, testing, and analysis follow nationally recognized procedures?  If not, please explain
	Y
	X
	X
	 FORMCHECKBOX 


	6. Did the site discuss whether it uses the minimum exposure limits or more restrictive exposure limits (PELs, TLVs, etc.)?
	Y
	X
	X
	X

	7. Did the baseline hazard analysis adequately identify hazards (including health) that need further analysis?
	Y
	 FORMCHECKBOX 

	X
	X

	8. Did the site confirm its industrial hygiene sampling data records, such as initial screening or full shift sampling data, are being kept in logical order and include all sampling information (for example, sampling time, date, employee, job title, concentrated measures, and calculations)?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	a. Hazard Analysis of Routine Activities

	Program Description: By using thorough pre-plans and job hazard analysis, Roco employees ensure the safe work practices of its 

employees and its customers. We are very proud of our safe work history and we work diligently to maintain the highest of standards.  

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: Create an electronic database that all Roco Chiefs could use when performing JHA’s, pre-plans and 
Needs Assessments.

	Owner(s): Roco Management

	Target Date for Completion: 06/10


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	c. Hazard Analysis of Routine Activities (Enter deficiencies below)
	
	I
	O
	D R

	1. Is there at least a minimally effective hazard analysis system in place for routine operations and activities?  MR(.
	Y
	X
	X
	X

	2. Did the site describe how their hazard analysis system addresses both safety and health hazards?
	Y
	X
	X
	X

	3. Did the site describe the hazard analysis techniques employed for routine operations and activities (e.g., job hazard analysis, HAZ-OPS, fault trees)?
	Y
	X
	X
	X

	4. Did the site describe how the results of the hazard analysis of routine activities were documented?
	Y
	X
	X
	X

	5. Did the site describe how often the hazard analyses of routine activities are reviewed?
	Y
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	d. Routine Self Inspections

	Program Description: At any job site, whether part time or sustaining, Roco employees are tasked with auditing the work that is being
performed. This is accomplished through Confined Space Audit Forms and Safety Management By Walking Around (SMBWA). All 

discrepancies are documented and attempted to be mitigated immediately. These documents are archived until an annual program 

assessment is performed and if any trending is noticed, it is rectified immediately.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	d. Routine Self Inspections (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site have a minimally effective system for performing safety and health inspections (i.e., a minimally effective system identifies hazards associated with normal operations)?  MR(.
	Y
	X
	X
	X

	2. Did the site document the frequency of routine inspections? Are they conducted at least monthly, with the entire site covered at least quarterly (for construction: entire site weekly)?
	Y
	X
	X
	X

	3. Did the site describe how it confirms inspections were completed and all locations were covered? 
	Y
	
	X
	X

	4. Did the site describe how routine inspections use information found through other hazard identification systems, such as baseline hazards analysis, job hazard analysis, accident/incident analysis, employee concerns, sampling results, etc.?
	Y
	 FORMCHECKBOX 

	X
	X

	5. Did the site describe the training provided to those personnel conducting routine inspections?
	Y
	X
	 FORMCHECKBOX 

	X

	6. Did the site describe how routine inspections, including results, were documented?
	Y
	X
	 FORMCHECKBOX 

	X

	7. Do the written routine inspection reports clearly indicate what needs to be corrected, by whom, and by when?
	Y
	X
	 FORMCHECKBOX 

	X

	8. Did the VPP team find hazards that should have been found through self-inspection? If so, please explain.
	N
	 FORMCHECKBOX 

	X
	X

	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	e. Employee Hazard Reporting System

	Program Description: All Roco employees have the responsibility to stop a job if it is unsafe. By following the chain of command, 
historically, the hazard is mitigated and work is resumed. Due to the hazardous nature of Roco work, Roco employees are cautious and thorough by nature. We strive for hazard recognition and mitigation instead of the use of PPE. Through the use of pre-plans, all Chiefs are required to assess the job and if hazards are recognized, the host employer is notified. No work will start/continue until a viable and
safe solution is agreed upon by all parties.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: NA/


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	e. Employee Hazard Reporting System (Enter deficiencies below)
	
	I
	O
	D R

	1. Is there a minimally effective means for employees to report hazards and have them addressed? If not, please explain. MR(.
	Y
	X
	 FORMCHECKBOX 

	X

	2. Did the site describe the system(s) used to notify appropriate management personnel in writing about safety and health concerns?
	Y
	X
	 FORMCHECKBOX 

	X

	3. Is the system reliable?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. Does the system have an anonymous component?
	N
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. Can the reporting system be used to report conditions that can not be reported through the work-order system, such as inadequate lighting, high noise, wet floors, etc.?
	Y
	X
	X
	 FORMCHECKBOX 


	6. Do the employees agree that they have an effective system for reporting safety and health concerns?  If not, please explain.
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7. Did the site describe the system used to provide feedback to employees?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	f. Accident/Incident Investigations

	Program Description: Due to the fact that Roco has never had a lost day case, we have never had to perform an internal accident 

investigation. Roco does have a written policy for incident investigation and the documentation required. We feel that this should be a 
program that is never used.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	f. Accident/Incident Investigation (Enter deficiencies below)
	
	I
	O
	D R

	1. Is there a minimally effective system for conducting accident/incident investigations, including near-misses?  If not, please explain. MR(
	Y
	X
	 FORMCHECKBOX 

	X

	2. Is the accident/incident investigation procedure in writing?
	Y
	X
	 FORMCHECKBOX 

	X

	3. Did the site describe the type of training, including investigation techniques, provided to those conducting the investigations?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. Did the site describe how investigations discover and document all the contributing factors that led to an accident/incident?
	N
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. Were any hazards discovered during the investigation previously addressed in any prior hazard analyses (e.g., baseline, self-inspection)? If not, please explain.
	Y
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6. Did the site describe the near-miss reporting system including training, tracking, etc.?
	Y
	X
	 FORMCHECKBOX 

	X

	7. Have any investigations been conducted on near-miss incidents?
	N
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	II. Worksite Analysis

	g. Trend Analysis

	Program Description: Annually, Roco management reviews all required documentation and records and performs a grand assessment.

If trends are noticed, a safe and effective means is developed. Historically we have not found any major discrepancies in our Health and
Safety programs.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area II: Worksite Analysis (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	g. Trend Analysis (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site have a minimally effective means for identifying and assessing trends? MR(
	Y
	X
	 FORMCHECKBOX 

	X

	2. Did the site describe the information used to develop trending, such as, recordable cases, first aid incidents, hazards identified, etc.?
	Y
	X
	 FORMCHECKBOX 

	X

	3. Did the site describe any injury and/or illness trends identified over the last three years?
	N
	X
	 FORMCHECKBOX 

	X

	4. If so, did the site describe what courses of action were taken?
	N
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. Did the team identify trends that should have been identified by the site?  If so, please describe.
	N
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency: No Trends were noted.


	III. Hazard Prevention and Control

	a. Hazard Controls/Disciplinary System

	Program Description: Roco management will not tolerate any employee that performs an unsafe act, especially when it comes to

hazard controls. Our job is to prevent near misses / incidents and we will never contribute to them. Both the CSRT and the Instructor Policy manuals clearly define unsafe acts and the resulting disciplinary actions.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: Ensure annual review by all employees of Roco disciplinary policies.

	Owner(s): Roco Management

	Target Date for Completion: January of each year.


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Hazard Controls/Disciplinary System (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site describe their written worker safety procedures including a disciplinary system?
	Y
	X
	 FORMCHECKBOX 

	X

	2. Is the procedure in writing?
	Y
	X
	 FORMCHECKBOX 

	X

	3. Has the disciplinary system been enforced equally for both management and employees, when appropriate?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. Hazard Correction Tracking

	Program Description: Hazard prevention and mitigation is probably Roco’s most important job function. By proper hazard 

recognition and mitigation, we hopefully will never have to perform our true job function, rescuing individuals. By stressing a safe work
environment, our employees are always vigilant in recognizing potential hazards and eliminating them before an incident occurs. We feel that our safety record speaks volumes about our employee’s safety culture. 

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: Continual training and tasking in regards to hazard recognition.

	Owner(s): Roco Management

	Target Date for Completion: Continual


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Hazard Correction Tracking (Enter deficiencies below)
	
	I
	O
	D R

	1 Does a minimally effective tracking system exist that result in hazards being controlled?  If not, please explain.  MR(.
	Y
	X
	X
	X

	2. Does the hazard tracking system address hazards found by employees, hazard analysis of routine and non-routine activities, inspections, and accident or incident investigations?
	Y
	X
	X
	X

	3. Does the tracking system result in timely correction of hazards with interim protection established when needed??
	Y
	X
	X
	X

	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. Preventive/Predictive Maintenance

	Program Description: Roco does not have a preventative maintenance program. Due to the stringent requirements of Life Safety/

Rescue equipment, when equipment is found defective, it is either downgraded or destroyed.

	Assessment of Effectiveness: 

	Recommendations for Improvement: 

	Owner(s): 

	Target Date for Completion: 


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Preventive Predictive Maintenance (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site have a written preventative/predictive maintenance system?
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2. Did the site describe the system used to track and schedule maintenance work?
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3. Did the hazard identification and analysis (including manufacturers’ recommendations) identify hazards that could result if equipment is not maintained properly?
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. Does the preventive maintenance system adequately detect hazardous failures before they occur?  If not, please explain.
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. Occupational Health Care Program

	Program Description: Roco has an effective Occupational Health program that is contracted through various states. Due to the nature

of our work force, employees and contractors, Workers Compensation and Occupational Health is usually contracted through the 

specific state employees are working in. 

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Occupational Health Care Program (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site describe the occupational health care program (including availability of physician services, first aid, and CPR) and special programs such as audiograms or other medical tests used?
	Y
	X
	 FORMCHECKBOX 

	X

	2. Did the site explain how licensed occupational health professionals are used in the site’s hazard identification and analysis, early recognition and treatment of illness and injury, and the system for limiting the severity of harm that might result from workplace illness or injury?
	Y
	X
	 FORMCHECKBOX 

	X

	3. Is the occupational health program adequate for the size and location of the site, as well as the nature of hazards found here?
	Y
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. Emergency Procedures

	Program Description: Because Roco is in the Emergency Response business, we are typically tasked with proving effectiveness

in the emergency response process. At work sites, Roco employees participate in frequent site specific evacuation drills due to the 

nature of the work being performed.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Emergency Procedures (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site have minimally effective written procedures for emergencies (TED 3-16 3h)? MR(
	Y
	X
	X
	X

	2. Did the site explain the frequency and types of emergency drills held (including at least an evacuation drill annually)?
	Y
	X
	X
	X

	3. Did the site describe the system used to verify all employees’ participation  in at least one evacuation drill each year?
	Y
	X
	 FORMCHECKBOX 

	X

	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. Hazard Elimination and Control

	Program Description: As stated before, Hazard Elimination/Control is our premiere responsibility. We want all affected parties to go

home at the end of their respective shift. Roco employees perform LO/TO, atmospheric monitoring, confined space assessments, 

permitting, installation of fall protection anchor points for our clients on a daily basis. 

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: This is a constant learning/training program for all Roco Employees. Each job site has specific

hazards that we encounter and are required to identify and eliminate. It is an on-going process for all employees.

	Owner(s): All Roco employees.

	Target Date for Completion: Continual


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Hazard Elimination and Control (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site select at least minimally effective controls to avoid exposing employees to hazards? MR(
	Y
	X
	X
	X

	2. Did the site verify it uses the preferred hierarchy (engineering controls, administrative controls, work practice controls [i.e. lockout/tag out, bloodborne pathogens, and confined space programs], and personal protective equipment) to eliminate or control hazards?
	Y
	X
	X
	X

	3. Did the site provide examples of engineering controls used to control hazards (such as how exposure to health hazards were controlled)?
	Y
	X
	X
	X

	4. Did the site explain what, if any, administrative controls were being used to limit employee exposure to hazards (for example, job rotation), if so did they provide examples?
	Y
	X
	X
	X

	5. Do the work practice controls and administrative controls adequately address those hazards not covered by engineering or administrative controls?
	Y
	X
	X
	 FORMCHECKBOX 


	6. Are the hazard control programs (i.e. lockout/tagout, blood born pathogens, and confined space programs) recommended by hazard analyses implemented at the site?
	Y
	X
	X
	X

	7. Did the site address the use of follow-up studies (where appropriate) to ensure that hazard controls were adequate?
	Y
	X
	 FORMCHECKBOX 

	X

	8. Does the site document and address hazard controls in appropriate procedures, safety and health rules, inspections, training, etc, and provide examples of their use?
	Y
	X
	X
	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. PPE

	Program Description: PPE is used daily by Roco employees. We have a very robust program that allows for the use of adequate PPE

measures and the incidents that require their use.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: N/A

	Owner(s): N/A

	Target Date for Completion: N/A


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  PPE (Enter deficiencies below)
	
	I
	O
	D R

	1. Did the site describe the criteria used to select Personal Protective Equipment (PPE)?
	Y
	X
	X
	X

	2. Did the site describe the PPE used at the site?
	Y
	X
	X
	X

	3. Do employees understand the limitations and uses of PPE?
	Y
	X
	X
	X

	4. Did the team observe employees using, storing, and maintaining PPE properly?
	Y
	X
	X
	X

	For each “N” response above, describe the deficiency:


	III. Hazard Prevention and Control

	a. Process Safety Management

	Program Description: N/A

	Assessment of Effectiveness: 

	Recommendations for Improvement: 

	Owner(s): 

	Target Date for Completion: 


	Area III: Hazard Prevention and Control (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Process Safety Management (Enter deficiencies below)
	
	I
	O
	D R

	1. Is the site covered by the Process Safety Management Standard (29 CFR 1910.119)?  If not, skip this section.
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2. Are the chemicals and quantities which qualify under PSM described above?
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3. Did the site describe the PSM elements in place at the site, or reference the appropriate section of the evaluation where the information can be found, including Employee Participation, Process Safety Information, Process Hazard Analysis, Operating Procedures, Training, Contractors, Pre-Startup Safety Review, Mechanical Integrity, Management of Change, Incident Investigation, Emergency Planning and Response, and Compliance Audits?
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	For each “N” response above, describe the deficiency:


	IV. Safety and Health Training

	a. Safety and Health Training

	Program Description: Safety training is a huge facet of Roco’s day to day operations. We know that we have some of the best trained employees when it comes to safety. We feel that our safety record attest to this statement. Our profession and our clients demand that we

ensure that our employees are trained to the highest levels. Our employees are the most sought after individuals in their profession.

	Assessment of Effectiveness: This requirement meets all VPP requirements and is judged to be effective.

	Recommendations for Improvement: Safety training is always ongoing. Ensure monthly training is being performed and site specific

training is adequate.

	Owner(s): Roco Management and Chiefs

	Target Date for Completion: Continual


	Area IV: Safety and Health Training (For use by the OSHA VPP Review Team)
	Y

 or

 N
	   How Assessed    

	a.  Safety and Health Training (Enter deficiencies below)
	
	I
	O
	D R

	1. Does the site provide minimally effective training to educate employees regarding the known hazards of the site and their controls?  MR(
	Y
	X
	X
	X

	2. Does management have a thorough understanding of the hazards of the site?  Did the site provide examples that demonstrate their understanding?
	Y
	X
	X
	X

	3. What are the safety and health training requirements for managers, supervisors, employees, and contractors? See Initial VPP documentation
	 FORMDROPDOWN 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. Does the training provided to managers, supervisors, and non-supervisory employees (including contract employees)  make them aware of hazards, the signs and symptoms of workplace-related illnesses, and how to recognize hazardous conditions?
	Y
	X
	X
	X

	5.  Are managers, supervisors, and non-supervisory employees (including contractor employees) taught the safe work procedures to follow in order to protect themselves from hazards at the same time they are taught to do a job and through reinforcement?
	Y
	X
	X
	X

	6. Do managers, supervisors, non-supervisory employees (including contractor employees), and visitors on the site understand what to do in emergency situations?
	Y
	X
	X
	X

	7. Where personal protective equipment is required, do employees understand that it is required, why it is required, its limitations, how to use it, and how to maintain it?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. Did the site describe the individuals delivering the training and their qualifications?
	Y
	X
	X
	X

	5. Did the site explain how the safety and health training needs for employees are determined?
	Y
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6. Did the site describe the system in place to ensure all employees and contractors have received and understand the appropriate training?
	Y
	X
	 FORMCHECKBOX 

	X

	7. Did the site explain who is trained in hazard identification and analysis?
	Y
	X
	X
	 FORMCHECKBOX 


	8. Is training in hazard identification and analysis adequate for the conditions and hazards of the site?
	Y
	X
	X
	X

	For each “N” response above, describe the deficiency:
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