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[bookmark: _Toc267374852][bookmark: _Toc297212281]Introduction
This Annual Performance Plan for the New Mexico Occupational Health and Safety Bureau (OHSB) details how the program will continue to work towards accomplishment of the goals set forth in the Five Year, Fiscal Year 2010 – 2014 Strategic Plan developed by OHSB.
OHSB continues to emphasize professional development of all employees. Recent budget concerns have resulted in the careful scrutiny of out-of-state travel for New Mexico Environment Department employees and we have had some training scheduled with OTI in Chicago cancelled due to the travel being denied.  By taking advantage of free training offered through the other OSHA Training Institute Education Centers, OHSB has been able to provide the necessary and planned training for new and existing employees. 
In addition, recent budget concerns have resulted in furloughs, salary freezes as well as hiring freezes.  Currently, one compliance position has been vacant since for more than a year and two consultation positions are vacant.
One of the goals of our 5-Year Plan is to increase materials available in languages other than English to meet the needs of the diverse workforce of New Mexico.  A major step towards achieving this goal was accomplished in June of 2011 when OHSB financed and directed a 10 Hour General Industry training class in Spanish.  NM OHSB Consultants and Compliance Assistance Specialists (CASs) have  established a cooperative relationship with the Consulate of Mexico in Albuquerque, NM, which resulted in several outreach efforts including annual participation in “Labor Rights Week” and the “Children’s Day event”; two major events coordinated by the Consulate.  Consultants and CASs have also worked together on the NM OHSB’s Hispanic Initiative, including coordinating free OSHA 10-hour General Industry and Construction Standards courses in Spanish and development of training presentations and materials for Consulate activities.

In 2011, OHSB continued its implementation of the State Internal Evaluation Program (SIEP) that was developed and first used in 2008. This program encompasses a five-year schedule for evaluation of all programmatic functions within the bureau. A goal in 2012 will be to implement the recommendations resulting from the 2011 SIEP and to perform the fifth year evaluations. OHSB will utilize this program to ensure continuous, systematic quality improvement for all areas of operation.
New Mexico will comply with the new 23(g) Enforcement Program grant condition that State Plan programs have a minimum network bandwidth capacity of 1.544 MB to take full advantage of OSHA Information System (OIS) capabilities.  A plan has been created with the NMED Information Technology Division to develop a 10 mb QMOE (Qwest Micro Optical Ethernet) connection to ensure compliance prior to the transition from the Integrated Management Information System to OIS. OHSB will not be required to fund this connectivity upgrade, instead the funds are being supplied by the NMED Information Technology Division.
Accomplishments of the goals set forth in OHSB’s Five-Year Strategic Plan are based on an integration of activities and efforts of the 23(g) Enforcement Program and the 21(d) Consultation Program.  The Strategic and Performance Goals outlined in the Strategic Plan are the basis for developing this Annual Performance Plan. Below are the goals listed for FY2012, which have been updated and revised to correspond with the new Five-Year Plan for FY2010 through FY2014.
[bookmark: _Toc267374853][bookmark: _Toc297212282]Overview
In 1972, the New Mexico Legislature passed the Occupational Health and Safety Act (the Act) that led to the creation of the Occupational Health and Safety Bureau (OHSB, or “the bureau”) within the New Mexico Environment Department. The purpose of the Act, and the mission of OHSB, is to “Assure every employee in New Mexico safe and healthful working conditions.” 
The Secretary of Environment is the official State Designee for implementation of New Mexico’s occupational health and safety program, but authority for managing the day-to-day operations of the program has been delegated to the Occupational Health and Safety Bureau Chief.  OHSB is organized functionally, with specific programs managed by Program Managers. In FY12, the Bureau will have thirty Full Time Employee (FTE) positions.  This number includes one FTE that provides full time financial/purchasing support to the bureau and is funded by the bureau, but is administratively attached to the Financial Bureau of the Environmental Protection Division.  
By way of an Operational Status Agreement signed on October 5, 1981, New Mexico assumed responsibility for all enforcement activity in both private and public sectors, except for those issues outlined in the agreement for which Federal OSHA retains responsibility. On October 20, 1997, a Federal Register notice was published which amended the level of Federal enforcement in New Mexico regarding military installations and Native American reservation lands.
New Mexico has adopted CPL 02-00-051 (CPL 2-0.51J) and previous Federal OSHA Instructions relating to enforcement exemptions and limitations under the OSHA Appropriations Act.
[bookmark: _Toc267374854][bookmark: _Toc297212283]
Profile of New Mexico Health and Safety Bureau
[bookmark: _Toc267374855]State Demographic Profile
The following chart shows the number of New Mexico employees by industry segment. (Source:  U.S. Bureau of Labor Statistics.)

	New Mexico Workforce 

	Private Industry
	NAICS
	2010
Employers
	2010 
Employees
	2009 Employees
	1 Yr Growth Rate

	
	
	
	
	
	

	Agriculture, Forestry, Fishing
	11
	768
	11,667
	10,665
	9.40%

	Mining, Oil & Gas
	21
	916
	18,700
	17,522
	6.72%

	Oil & Gas Extraction
	211
	244
	4,540
	4,181
	8.59%

	Utilities
	22
	265
	4,351
	4,615
	-5.72%

	Construction
	23
	6007
	44,602
	47,726
	-6.55%

	Manufacturing
	31-33
	1628
	29,805
	30,026
	-0.74%

	Wholesale
	42
	3033
	21,851
	21,751
	0.46%

	Retail Trade
	44-45
	6477
	89,368
	91,632
	-2.47%

	Trans/ Warehousing
	48-49
	1380
	15,931
	16,294
	-2.23%

	Information
	51
	941
	14,237
	14,698
	-3.14%

	Finance, Insurance
	52
	2730
	21,048
	22,151
	-4.98%

	Real Estate
	53
	2301
	9,629
	9,994
	-3.65%

	Prof/Tech Services
	54
	6489
	53,638
	56,139
	-4.46%

	Management
	55
	278
	4,972
	5,079
	-2.11%

	Admin & Waste Services
	56
	2863
	41,928
	41,374
	1.34%

	Educational Services
	61
	770
	7,578
	7,353
	3.06%

	Health Care & Social Assistance
	62
	5763
	101,246
	99,300
	1.96%

	Arts, Entertainment
	71
	706
	8,331
	8,608
	-3.22%

	Accommodation & Food Service
	72
	3909
	76,690
	75,518
	1.55%

	Other Services
	81
	3997
	20,634
	21,398
	-3.57%

	Unclassified
	99
	24
	29
	28
	3.57%

	 TOTAL Private
	Private
	51,245
	596,235
	601,890
	-0.94%

	
	
	
	
	
	

	
	
	
	
	
	

	Public Sector
	NAICS
	2010 Employers
	2010 Employees
	2009 Employees
	1 Year Growth Rate

	
	
	
	
	
	

	Utilities
	22
	137
	1,779
	1,834
	-3.00%

	Construction
	23
	124
	1,519
	1,660
	-8.49%

	Retail Trade
	44-45
	25
	747
	761
	-1.84%

	Trans/ Warehousing
	48-49
	377
	5,142
	5,822
	-11.68%

	Information
	51
	79
	1,169
	1,220
	-4.18%

	Finance, Insurance
	52
	10
	75
	63
	19.05%

	Real Estate
	53
	17
	367
	364
	0.82%

	Prof/Tech Services
	54
	34
	722
	683
	5.71%

	Admin & Waste Services
	56
	138
	1,257
	1,263
	-0.48%

	Educational Services
	61
	62
	75,128
	73,783
	1.82%

	Health Care & Social Assistance
	62
	249
	21,513
	20,808
	3.39%

	Arts, Entertainment
	71
	185
	8,362
	8,524
	-1.90%

	Accommodation & Food Service
	72
	34
	5,130
	5,366
	-4.40%

	Other Services
	81
	15
	485
	483
	0.41%

	Public Administration
	92
	1719
	63,068
	63,447
	-0.60%

	 Total Public
	Public
	3575
	189,653
	189,474
	0.09%

	 
	Total
	54820
	785,888
	791,509
	-0.71%





Some significant findings include:
The number of employees in New Mexico decreased by .71% from 2009 to 2010.
The high hazard areas of private construction and manufacturing experienced a decrease in employment of 6.5%, and .7%, respectively. 
Employment in the Oil & Gas Extraction industry increased by 8.6%.
Health Care and Social Assistance continues to grow but the growth rate slowed considerably.
The Agriculture, Forestry, and Fishing industries experienced a 9.4% growth from 2009 to 2010.
Other data from BLS shows that there are 39,004 employers in the private sector with fewer than 10 employees. This represents 76% of the employers in the private sector. These small private sector businesses employ 101,928 employees, or 16.9% of all private sector employees.


[bookmark: _Toc267374856]Covered Issues
OHSB has jurisdiction over most private sector industries within the State. Exceptions are for federal civilian employees and a few private sector employees working within federal establishments and on military and Native American lands.  
OHSB also has jurisdiction over state and local government employees.
OHSB conducts whistleblower investigations for covered employees only for the activities described by Section 50-9-25 of the Act, comparable to section 11(c) protection from the federal act. Investigations of complaints covered by other federal whistleblower statutes are conducted by federal OSHA.

[bookmark: _Toc267374857]Organizational Chart
The functional organization of OHSB personnel is shown on the following chart. 
[image: ]




[bookmark: _Toc267374858]Personnel Funding Breakout
The total number of staff in the compliance and consultation programs, expressed in terms of full-time equivalents, is 21.5 and 6.2, respectively. 
The details of the personnel allocations, along with those for the Bureau of Labor Statistics program are shown below:
[bookmark: _Toc291765468][bookmark: _Toc293491188]23(g) Personnel Funding Breakout Chart
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Mandated Activities
Activities mandated under the OHS Act are considered core elements of New Mexico’s Occupational Health and Safety program, and provide an essential safety net for workers exposed to hazards that have the potential to cause death or serious physical harm. 
Unannounced enforcement inspections with first instance sanctions remain a core function and will be continued without significant change under New Mexico’s Strategic Plan. New Mexico’s continued participation in both the Bureau of Labor Statistics (BLS) Annual Survey of Occupational Injuries and Illnesses and the OSHA Data Collection Initiative program will provide data that will be used to schedule most programmed inspections.
While some specific mandated activities have measurable goals, most of these activities will be measured not for the Strategic Plan, but for monitoring purposes, to gauge overall program effectiveness. New Mexico will continue to perform all mandated activities, including the following:
Unannounced inspections, including prohibition against advance notice
Legal procedures for right of entry
First instance sanctions
Ensuring documented abatement of potentially serious or fatal conditions
Prompt adoption/incorporation of standards
Counteractions of imminent dangers
Response to complaints
Fatality/Catastrophe investigations
Ensuring employee protection against discrimination
Posting of employee protections and rights
Right of an employee representative to participate in walk around
Right of an employee to review a decision not to inspect following a complaint
Employee access to hazard and exposure information
Public employee coverage under the OHS Act
Safeguarding employers’ trade secrets
Recordkeeping and reporting
Voluntary compliance activity


[bookmark: _Toc267374860][bookmark: _Toc297212285]Projected Activities / Goals
The Performance Goals for FY2012 are designed to provide a framework for accomplishing the goals of OHSB’s Five Year Strategic Plan. This Annual Performance Plan also details the means and strategies that will be utilized to accomplish these performance goals during the fiscal year and include 23(g) enforcement and 21(d) consultation programs.
[bookmark: _Toc267374861]Strategic Goal 1
The first goal described as “Reduce injuries, illnesses, and fatalities by working with employers to reduce occupational hazards and exposures” is to be accomplished in seven specific performance areas, which are identified as Goal 1.1 through Goal 1.7. The performance goals are to: (1) reduce the New Mexico injury and illness DART rate by 2%; (2) reduce the number of OSHA-investigated fatalities by 2%; (3) increase the number of consultation exemption program participants by 3; (4) increase the number of compliance partnership participants by 4; (5) increase the number of VPP participants by 2; and (6) conduct at least 2 educational activities in a language other than English; and (7) educate employers and employees regarding the value of occupational safety and health in the Nursing and Residential Care Facility Industry.

	Five Year 
Performance
Goal: 1.1
	Reduce the total New Mexico injury and illness DART rates by 8% by 2014 through focusing on targeted safety and health hazards. 

	FY 2012
Performance 
Goal: 1.1
	Reduce the total injury and illness DART rate to less than 2.1 for CY2012 by conducting 600 enforcement inspections and 170 consultation visits. (Note: it will not be possible to measure this until BLS releases data in late 2013.)

	FY 2012
Performance
Indicators:
	Activity Measures:
· Number of enforcement inspections 
· Number of  consultation visits
Primary Outcomes:
· Injury and illness DART rate of less than 2.1 for CY2012

	Data 
Source(s):
	Activity Measures: IMIS
Primary Outcomes: BLS Survey

	Baseline:
	The last DART available when the 5-year plan was created was 2.4 in 2007. In CY2009, the total New Mexico DART rate was 2.1.


 

	
5 Year
Performance
Goal: 1.2
	Reduce the 5-year average rate of OHSB investigated workplace fatalities by 8% through scheduled inspections and visits at workplaces in targeted industries.

	FY 2012
Performance
Goal: 1.2
	Experience fewer than 12 workplace fatalities requiring OHSB investigation in FY2012. 


	FY 2012
Performance
Indicators:
	Activity Measures:
· Number of enforcement inspections in Oil & Gas
· Number of consultation visits in Oil & Gas
· Number of enforcement inspections in Construction
· Number of consultation visits in Construction
· Number of fatalities in Oil & Gas
· Number of fatalities in Construction
Primary Outcome Measure:
· Record fewer than 12 OHSB investigated fatalities

	Data 
Source(s):
	Activity Measures: IMIS
Primary Outcomes: IMIS

	Baseline:
	For the 5-Year period from FY04 to FY08, there were:
· an average of 12.4 OSHA investigated fatalities (62/5)




	5 Year
Performance
Goal: 1.3
	Increase the number of new participants in SHARP by 10. 

	FY 2012 Performance Goal 1.3
	Maintain the number of new participants in SHARP at 7. 

	FY 2012 Performance
Indicators:
	Activity Measures:
· Number of companies in Pre-SHARP status
Intermediate Outcome Measures:
· Number of new companies in Pre-SHARP status
Primary Outcomes:
· Have 7 SHARP members
· 

	Data Source(s):
	Cooperative programs members list maintained at p:\\Occupational Health & Safety Bureau\Partnerships\SpecialPrograms.xls 

	Baseline:
	When we established the 5-Year plan (as of July 1, 2009), we had 7 SHARP members




	5 Year
Performance
Goal: 1.4
	Increase the number of new company participants in strategic partnerships by 20.

	FY 2012 Performance Goal 1.4
	Increase the number of new company participants in strategic partnerships to 75.

	FY 2012
Performance
Indicators:
	Activity Measures:
· Number of applicants for ABC
· Number of applicants for ACNM
· Number of applicants for AGC
· Number of applicants for ASA
· Number of applicants for CCP
· Number of applicants for NUCA
Intermediate Outcome Measures:
· Number of new members in ABC
· Number of new members in ACNM
· Number of new members in AGC
· Number of new members in ASA
· Number of new members in CCP
· Number of new members in NUCA
Primary Outcomes:
· Have 75 members total in all programs.
· Total number of ABC members
· Total number of ACNM members
· Total number of AGC members
· Total number of ASA members
· Total number of CCP members
· Total number of NUCA members

	Data Source(s):
	Cooperative programs members list maintained at p:\\Occupational Health & Safety Bureau\Partnerships\SpecialPrograms.xls

	Baseline:
	As of July 1, 2009, we had 23 members of ABC, 3 of ACNM, 25 of AGC, 0 of ASA, 1 of CCP, and 3 of NUCA. Total = 55.




	5 Year
Performance
Goal: 1.5
	Increase the number of VPP participants by 8.

	FY 2012 Performance Goal 1.5
	Increase the number of VPP participants from 11 to 13.

	FY 2012
Performance
Indicators:
	Activity Measures:  Number of candidates for VPP
Intermediate Outcome Measures:  Number of new VPP members
Primary Outcomes:  Have 13 VPP members.

	Data Source(s):
	Cooperative programs members list maintained at p:\\Occupational Health & Safety Bureau\Partnerships\SpecialPrograms.xls

	Baseline:
	As of July 1, 2009, we had 8 VPP members.




	5 Year
Performance
Goal: 1.6
	Educate employers and employees regarding the value of occupational safety and health by increasing material available in other than English.

	FY 2012 Performance Goal 1.6
	Educate employers and employees regarding the value of occupational safety and health by increasing material available in languages other than English.

	FY 2012
Performance
Indicators:
	Activity Measures:
· Number of all workshops conducted
· Number of all speaking engagements given
· Number of publications, workshops, or speaking engagements conducted in languages other than English
Primary Outcomes:
· Participate in 13 workshops
· Participate in 9 speaking engagements
· Participate in 3 outreach activities conducted in a language other than English

	Data Source(s):
	IMIS/OIS and Bureau Chief weekly reports


	Baseline:
	Based on average yearly activity from 2006 to 2008.
· Number of all workshops was 13
· Number of all speaking engagements was 8.3
· Number of activities conducted in a language other than English was 1.67



	5 Year
Performance
Goal: 1.7
	Educate employers and employees regarding the value of occupational safety and health in the Nursing and Residential Care Facility Industry.

	FY 2012 Performance Goal 1.7
	Educate employers and employees regarding the value of occupational safety and health in the Nursing and Residential Care Facility Industries by increasing outreach activities.

	FY 2012
Performance
Indicators:
	Activity Measures:
· Number of activities involving nursing and residential care facilities
· Number of speaking engagements
· Number of new publications and outreach materials
· Number of alliances created
Primary Outcomes:
· Conduct 15 enforcement inspections at healthcare facilities classified by the NAICS codes 622110, 62311, or 623311
· Conduct 5 Compliance Assistance activities including the establishment of an alliance with an industry association
· Conduct 5 Consultation activities in the nursing and residential care industry

	Data Source(s):
	IMIS/OIS and Bureau Chief weekly reports


	Baseline:
	Based on average yearly activity from 2006 to 2008.
· Number of Nursing and Residential Care Facilities Industries support activities was 0.




The preceding seven charts provide the necessary framework to direct OHSB resources during the fiscal year towards meeting Strategic Goal 1. The means and strategies that OHSB will utilize include the following:
0. Maintain a strong enforcement presence as an effective deterrent for employers who fail to meet their safety and health responsibilities. OHSB will continue to explore ways to improve inspection targeting, identification of workplace hazards, and abatement of those hazards.
0. Leverage the Bureau’s enforcement resources using data and results-driven approaches to identify and address hazards, industries, and occupations.
0. On-site consultation and compliance assistance will continue to be provided with special emphasis towards small employers in the targeted industries and occupations. The Bureau will proactively assist these employers in the development and implementation of comprehensive health and safety programs. 
0. Continue to provide technical training for Consultants, Compliance Assistance Specialists and Compliance Officers in hazard identification, hazard correction techniques, standards, regulations, assessment of risk, assessments of exposure, and safety and health program requirements.
0. OHSB’s strategy will deliver effective outreach, education, and training, and will increase employer and employee awareness of health and safety issues by:
Focusing on the growth and development of new partnerships, including but not limited to:
· A potential new alliance in Nursing and Residential Care Industries;
Providing outreach and training to reduce hazards, injuries, and illnesses in targeted industries;
Providing staff to serve as advisors to the local STEPS network as well as other oil and gas trade organizations;
Sponsoring, as resources permit, training seminars and  continuing to develop and implement courses designed for other New Mexico health and safety professionals; 
Implementing a target-specific outreach program with the following                                                                                                      elements:                                                                                                                                                                                                                                                                                                      
· Utilize the OHSB web site to distribute “New Mexico Fatal Facts” to businesses and industries;
· Maintain the OHSB Web site;
· Continue coordination with New Mexico Small Business Assistance Programs to increase awareness of health and safety regulations; and
· Promote health and safety programs to new employers and employees through local Chamber of Commerce, community colleges, and technical/vocational schools.


[bookmark: _Toc267374862]Strategic Goal 2
The second goal, defined as “Maximize OHSB effectiveness by striving for continuous improvement in all areas of service delivery”, will be measured in three specific areas of high public awareness. 
Initiate inspections for reported fatalities within 1 working day,
Initiate investigations or inspections for referrals alleging serious hazards within 10 working days, and 
Complete discrimination investigations within 60 days.

	5 Year Performance
Goal: 2.1
	Initiate inspections for reported fatalities within 1 working day 100% of the time.

	FY 2012
Performance
Goal: 2.1
	Initiate inspections for reported fatalities within 1 working day 100% of the time.

	FY 2012
Performance
Indicators:
	Activity Measures:
· Number of fatality reports in fiscal year.
Intermediate Outcome Measures
· Number of fatality reports under OHSB jurisdiction in fiscal year
· Number of fatality reports under OHSB jurisdiction responded to within 1 working day
Primary Outcomes:
· % of response to fatality reports under OHSB jurisdiction initiated within 1 working day

	Data 
Source(s):
	Activity Measures:  IMIS 
Intermediate Outcome Measures:  IMIS
Primary:  IMIS 

	Baseline:
	100%


 

	
5 Year Performance Goal: 2.2
	Conduct investigations for referrals alleging serious hazards within 10 working days 95% of the time.

	FY2012 Performance Goal: 2.2
	Conduct investigations for referrals alleging serious hazards within 10 working days 95% of the time.

	FY2012
Performance
Indicators:
	Activity Measures:
· Number of referrals alleging serious hazards responded to during the year
· Number of investigations for these referrals responded to within 10 days
Intermediate Outcome Measures: Average number of working days to conduct  inspections for  referrals alleging serious hazards.
Primary Measures: % of investigations conducted within 10 working days

	Data 
Source(s):
	Activity Measures:  IMIS 
Intermediate Outcome Measures:  IMIS
Primary:  IMIS 

	Baseline:
	95%




	5 Year Performance Goal: 2.3
	Complete discrimination investigations within 60 days 95% of the time.


	FY 2012 Performance
Goal: 2.3
	Complete discrimination investigations within 60 days 95% of the time.


	FY 2012
Performance
Indicators:
	Activity Measures:  Number of discrimination cases opened
Intermediate Outcome Measures:  Number of discrimination cases completed within 60 days
Primary Outcomes:  % of discrimination cases completed within 60 days

	Data 
Source(s):
	Discrimination worksheet located at:
P:\Occupational Health & Safety Bureau\Whistleblower\Discrimination Information\DiscCases10

	Baseline:
	95%



These three goals provide the necessary framework to direct OHSB resources during the fiscal year toward meeting Strategic Goal 2.  The OHSB means and strategies to be utilized to reach these goals include the following:

1. Provide enhanced  investigation interviewing training to sharpen the skills of the field staff to ensure comprehensive investigations of fatalities and catastrophes. 
2. Maintain remote staffing of Enforcement Officers in order to respond quickly to all parts of the State.
3. Incorporate ideas and procedures obtained during Discrimination Investigator training into the investigation and documentation process for discrimination investigations.
[bookmark: _Toc267374863][bookmark: _Toc297212286]Conclusion
The New Mexico Occupational Health and Safety Bureau will continue its efforts throughout the fiscal year to refine and implement strategies and action plans to secure measurable accomplishments. Continued refinement of data sources and collection programs will be an integral part of OHSB’s efforts to meet or exceed the strategic goals set forth in both the Five Year Strategic Plan and this FY2012 Annual Performance Plan. 
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23(g) Grant Positions 

Allocated FTE 

Funded 50/50

Allocated FTE 

100% State 

Funded

Total

50/50 Funded 

FTE On Board as 

of 8/15/11

100% State 

Funded FTE On 

Board as of 

8/15/11

Managers/Supervisors 

(Admin)

1.00 1.00 1.00

First Line Supervisors 2.00 2.00 1.80

Safety Compliance 

Officers

7.50 7.50 6.50

Health Compliance 

Officers

3.00 3.00 3.00

Private Sector Safety 

Consultants (KY, PR, 

WA)

0.00

Private Sector Health 

Consultants (KY, PR, 

WA)

0.00

Public Sector Safety 

Consultants

0.30 0.30 0.30

Public Sector Health 

Consultants

0.20 0.20 0.10

Compliance Assistance 

Specialist

3.50 3.50 3.50

Trainers 0.00

Clerical/Admin/Data 

System

3.10 3.10 3.10

Other (all positions not 

elsewhere counted) 

0.90 0.90 0.90

Total 23(g) FTE 21.50 0.00 21.50 20.20 0.00


Microsoft_Office_Excel_97-2003_Worksheet1.xls
Sheet1

		23(g) Grant Positions		Allocated FTE Funded 50/50		Allocated FTE 100% State Funded		Total		50/50 Funded FTE On Board as of 8/15/11		100% State Funded FTE On Board as of 8/15/11

		Managers/Supervisors (Admin)		1.00				1.00		1.00

		First Line Supervisors		2.00				2.00		1.80

		Safety Compliance Officers		7.50				7.50		6.50

		Health Compliance Officers		3.00				3.00		3.00

		Private Sector Safety Consultants (KY, PR, WA)						0.00

		Private Sector Health Consultants (KY, PR, WA)						0.00

		Public Sector Safety Consultants		0.30				0.30		0.30

		Public Sector Health Consultants		0.20				0.20		0.10

		Compliance Assistance Specialist		3.50				3.50		3.50

		Trainers						0.00

		Clerical/Admin/Data System		3.10				3.10		3.10

		Other (all positions not elsewhere counted) Financial		0.90				0.90		0.90

		Total 23(g) FTE		21.50		0.00		21.50		20.20		0.00
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